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The true value of a person is
not in the body or mind but
in one’s soul. There is a

wonderful story of a great scholar
who used to stand up out of
respect when a person with devel-
opmental disabilities would enter
the room. He felt that the soul of
this person must be very great and
special for coming into this world
to fulfil his or her mission of per-
fection in this way.

Parents across Canada each day
ask themselves, “What will
happen to my child with special
needs when I am gone?” These
families save to ensure for the
long-term financial security of a
child with a severe disability.

The most critical consideration
for parents and grandparents of a
child with a severe disability is
how to best ensure that child’s
financial security when they are no
longer alive to provide support.  

The recent federal budget has
proposed the creation of a Regis-

tered Disability Saving Plan
(RDSP) commencing in 2008.
Contributions will not be tax
deductible, but will have both
modest and major matching contri-
butions by the federal government.

It will only be available to fami-
lies whose child qualifies for the
disability tax credit or disability
amount in the Income Tax Act. 

The child must be approved by
the Canada Revenue Agency
(CRA) as being “markedly
restricted” in the activities of daily
living in one or more of several
ways. 

This plan, which is very similar
to the already established RESP
(Registered Education Savings
Plan) will allow contributions to
the RDSP by family and friends of
a person with marked disabilities.
Although these contributions will
not be tax deductible by the con-
tributor, the investment earnings in
the plan will be tax deferred until
withdrawal.

The lifetime RDSP contribu-
tions will have a limit of $200,000.

The RDSP will allow a lump
sum contribution. 

However, the disadvantage of a
lump sum contribution will be that
it will not have the advantage of
the government contribution asso-
ciated with other dollar contribu-
tions except in the single year of
settlement.  

Capital contributions with-
drawn from the RDSP will not be
taxed, as the tax has already been

paid on these sums. Accumulated
investment income will be taxable
in the hands of the beneficiary, as
it is withdrawn. 

Properly planned, this will
result in not just deferral of taxes
but also non-taxation, due to the
use of the personal exemption and
disability tax credits available to
the person with the disability

A Canadian Disability Savings
Grant (CDSG) will be paid until
the end of the year in which the
beneficiary turns 49. 

There will be a maximum life-
time CDSG limit of $70,000. The
family income ranges and corre-
sponding federal contributions
will be indexed to 2008 when the
RDSP begins.

Ottawa will also provide a
modest Canada Disability Bond,
much like the RESP Canada
Learning Bond, for very low
income households.

Monies can be contributed to
the RDSP until the end of the year
in which the beneficiary turns 59.
Payments must begin when the
beneficiary turns 60. 

There will be limitations on
how much can be removed each
year, which will signif icantly
hamper using the funds for larger
necessary purchases, such as
homes or wheelchair-accessible
vans.

Present information is the
annual maximum withdrawal limit
will be based on the recipient’s life
expectancy, and the fair market

value of the RDSP, details to be
determined.

To ensure that RDSP pay-
ments do not reduce federal
income-tested benefits, amounts
paid out of an RDSP will not be
taken into account for the pur-
pose of calculating income-
tested benefits delivered through
the income tax system, such as
the Canada Child Tax benefit and
the goods and services tax credit.
In addition amounts paid out of
RDSP will not reduce Old Age
Security or Employment Insur-
ance benefits. 

The potential effect of this
income on federal and provincial
income supplements is not known
at this time. 

If the income is treated as other
income it would result in a 50 per
cent clawback for every dollar of
RDSP income. This would of
course be contrary to the intent of
the plan.

The bigger question is whether
provincial disability benef its,
which also provide income sup-
ports for persons with disabilities
between the age of 18 and 65,
would be offset by RDSP income.
Since the RDSP arrangements are
federal there is no guarantee that
withdrawals from the RDSP would
not offset provincial benefits. 

The proposal is that payments
from the plan should supple-
ment, not reduce, income sup-
port provided under these pro-
grams, at least until the level of

income support plus RDSP pay-
ments would exceed the low
income cutoff for the province or
territory in question.  

Where the beneficiary dies, or
ceases to qualify for the RDSP, any
CDSG, or disability bond funded
to the plan within the 10 years pre-
ceding the death, and the income
earned on such amounts, must be
repaid.

Amounts left in the RDSP after
repayment of these amounts, must
be included in the estate of the
beneficiary.

This article was co-written with
Kenneth C. Pope, LL.B. He is a
lawyer in Ottawa who is a Henson
Trust specialist, providing finan-
cial security for families with a
family member with disabilities or
special needs. He also co-
authored The Essential Individual
Pension Plan Handbook (Lexis-
nexis Canada, 2007) with Peter
Merrick. He can be contacted at
416-854-1776.
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A lasting way to protect the vulnerable
MERRICK
WEALTH

By 
Peter
Merrick

Peter J. Merrick, BA, FMA, CFP,
FCSI, is the president of Merrick-
Wealth.com, a fee-for-service finan-
cial planning and executive benefit
consulting firm in Toronto. He is the
author of “The Essential Individual
Pension Plan Handbook” (Lexis-
Nexis Canada, 2007). He can be con-
tacted at: (416) 854-1776 or
peter@merrickwealth.com.
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By PATRICK J. McMANUS

Toronto

E
rnst & Young  senior

partner Keith Bowman,

FCA, has never doubted his

is the best accounting f irm in

Canada to work for. Now he has

an additional accolade to prove it.

The Big Four firm has ranked

in Report on Business Magazine’s

2004 list of the 50 Best

Employers in Canada. 

“It’s gratifying but no surprise

to me,” said Bowman. “I just

think Ernst & Young is a great

place to work.”

In its f ifth annual survey, the

magazine invited 2,500 compa-

nies with at least 300 employees

to participate. In the end, 129 met

the criteria, which was f inally

pared down to the final 50.

The survey measured such tan-

gibles as leadership, motivated

staff, human resources initiatives,

effective communications with

employees, and a strong connec-

tion between staff and employer.

In all five areas, Ernst & Young

came out consistently on top.

Indeed, the f irm is a recog-

nized global leader in employee

relations and staff retention.

In 1995, former E&Y U.S.

CEO Philip Laskawy, in a

visionary move, bucked the

decade’s corporate downsizing

trend and established the Office

of Retention.

That in turn lead to E&Y’s suc-

cessful “People First” policy,

which saw the introduction of

successive practices which has

put the firm at the HR forefront.

From its mentoring and team

programs to flex-hours, child and

elder care assistance and special

education leaves, E&Y has engen-

dered staff loyalty that is the envy

of the industry.

Ernst & Young’s stature as an

employer of preference was

already acknowledged four years

running in the annual Canada’s

Top 100 Employers. But Bowman

found the ROB ranking particu-

larly gratifying, and helpful in his

role as the firm’s Canada People

Team Leader.

“This helps us as a recruiting

tool when we visit universities to

talk to students,” he said.

Although other firms are slow

to follow E&Y’s example,

Bowman noted the “People First”

approach only makes good busi-

ness sense.

Today accounting f irms are

competing with other industries

such as banks and financial ser-

vices for the same graduates. 

“We’re an industry that pro-

duces people that other industries

want,” said Bowman.
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By LUIS MILLAN

Montreal

A
Montreal university is suing

accounting giant Pricewa-

terhouseCoopers in a bid to

try and recoup nearly $100 million

of its pension fund invested in an

offshore hedge fund currently under

investigation by U.S. authorities.

In a lawsuit launched in New

York City, the Université de Mon-

tréal accuses hedge fund auditor

PwC of participating in fraudulent

activities or being recklessly indif-

ferent to them. 

Also facing similar accusations

are the fund’s directors as well as

CITCO Group, the fund’s adminis-

trator and a large financial services

group widely recognized as a

leading hedge fund administrator in

terms of assets under administra-

tion.
The university’s pension fund

invested approximately $67 million

between 1998 and 2000, in the

Lancer Offshore Fund, one of sev-

eral funds managed by Michael

Lauer. 

Last July, the U.S. Securities and

Exchange Commission accused the

former Wall Street stock analyst of

engaging “in a scheme to over-

inflate the performances and net

asset values” of three hedge funds

he controlled, which he recently

claimed to have assets worth over

$1 billion dollars US. 

Besides the Université de Mon-

tréal, the funds enticed figures such

as former Sotheby’s chairman

Alfred Taubman and pop star

Britney Spears to invest.

Hedge funds, which are nor-

mally exempt from regulatory over-

sight, are defined by their stru
cture

rather than any specific investment

method. 

These pooled investment vehi-

cles are commonly set up as limited

partnerships in which the manager

acts as the general partner while the

investors act as the limited partners.

Normally hedge funds adopt alter-

native investment strategies such as

selling short or trading derivatives.

Université de Montreal goes after auditor for $100 million in lost investments

PricewaterhouseCoopers sued in hedge fund case

Ernst & Young

named to ROB’s

top 50 in Canada

— See University on page 2 —
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SIMPLY THE BEST

Ernst & Young’s senior partner Keith Bowman beams with pride after his firm
 is named to Report on Business

Magazine’s Top 50 ranking for 2004, the only Canadian accounting firm to make the grade.

— See E&Y on page 2 —
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Rosen & Associates Limited
FORENSIC AND INVESTIGATIVE ACCOUNTANTS

Specializing in: Business and Securities Valuation
Public Accountants’ Negligence

M&A and Corporate Finance
Financial Litigation Support
Quantification of Damages

Contacts:
L.S. (Al) Rosen (416) 363-4515
Alan T. Mak www.rosen-associates.com

PROPOSALS TO CREDITORS

For income tax arrears, director liablities,
bank loans, loan guarantees and other
unsecured debt.

Offices in Toronto and Eastern Ontario
(800) 372-7337

BR I E F & AS S O C I AT E S LT D. ,
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